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Work-from-home trends

Work-from-home trends before the pandemic
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Work-from-home trends

Work-from-home trends during the pandemic
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US office REITs vacancy rates

COVID-19 drove businesses to rationalise space requirements and pause on finalising lease commitments
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SA office vacancy rates and space absorption

Latest data from SAPOA points to South African office real estate fundamentals that continue to get worse
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SA banks space optimisation
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US office sublease availability

Space available for leasing surged to historic levels in the last year
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Remote work opportunities

Remote work as a share of all jobs posted are on the rise
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Remote work demand and supply

Average share of workdays in office reported before
and expected after COVID-19 pandemic, % of C-suite
respondents (n = 504)*

Prepandemic Postpandemic

Days per week
in office

. 24 days
. 3 days

2 days

1 days

Based on responses from 504 C-suite executives
Source: McKinsey CxO Survey on Return to Workplace, May 2021

Working model before COVID-19 pandemic and desired
working model after COVID-19 pandemic, % of employee
respondents (n = 5,043)

Fully on site Hybrid Fully remote

Prepandemic

Postpandemic




Types of hybrid work models

The work-from-home experiment remains a continual process of discovery

Remote first,
office optional

The closest to a fully

remote organisation.

Remote work is the
default with offices
kept as a ‘base’.

Part time remote,
part time office

Employees split their
time between remote
and in-office. Days are
set by them or based
on a set requirement.

Office first,
remote optional

The office is the
primary place of work,
however, remote work
is allowed. Less
flexibility afforded for
remote work.




Will the shift towards the hybrid model affect demand? a5

Increase in
homeworking Decrease in
demand for
office space

* l




Disclaimer m

This presentation is applicable to the following Momentum Investments authorised financial services providers in terms of the Financial Advisory and
Intermediary Services Act, 2002 (FAIS) and registered entity:

Momentum Asset Management (Pty) Ltd (FSP 623)

Momentum Outcome-based Solutions (Pty) Ltd (FSP 19840)

Momentum Investment Consulting (Pty) Ltd (FSP 32726)

Momentum Alternative Investments (Pty) Ltd (FSP 34758)

Momentum Collective Investments (RF) (Pty) Ltd (registration number: 1987/004287/07)

The information used to prepare this document includes information from third-party sources and is for information purposes only. Although reasonable
steps have been taken to ensure the validity and accuracy of the information contained herein, Momentum Metropolitan Life Limited does not guarantee
the accuracy, content, completeness, legality or reliability of the information contained herein and no warranties and/or representations of any kind,
expressed or implied, are given to the nature, standard, accuracy or otherwise of the information provided.

Neither Momentum Metropolitan Life Limited, its affiliates, directors, officers, employees, representatives or agents (the Momentum Parties) have any
liability to any persons or entities receiving the information made available herein for any claim, damages, loss or expense, including, without limitation,
any direct, indirect, special, incidental, punitive or consequential cost, loss or damages, whether in contract or in delict, arising out of or in connection with
information made available herein and you agree to indemnify the Momentum Parties accordingly. For further information, please visit us at
momentum.co.za. Momentum Investments is part of Momentum Metropolitan Life Limited, an authorised financial services and registered credit provider,
and rated B-BBEE level 1.

Sources: Momentum Investments, IRESS



momentum

tments

Inves

Thank you



